
Pierce County Board of Commissioners 

Public Hearing Minutes 

Tuesday, December 7, 2021 5:30PM 

 

1. Call to Order – Chairman Bennett called the public hearing to order at 

5:36 PM. 

 

2. Public Comments on CDBG-CV Application for Pierce County Food Pantry. 

Chairman Bennett asked if there was anyone who wanted to speak on 

behalf of the Food Pantry. No one asked to speak. Chairman Bennett 

asked if there was anyone who wanted to speak again the Food Pantry 

application. No one asked to speak. 

 

3. Chairman Bennett adjourned the public hearing at 5:38PM 

 

Pierce County Board of Commissioners 

Regular Meeting Minutes 

Tuesday, December 7, 2021 6:00PM 

 

1. Call to Order – Chairman Bennett called the meeting to order at 6:00 PM 

 

2. Invocation and Pledge of Allegiance – Steven Paul, Chair of the Pierce 

County IDBA Board gave an invocation and Commissioner Randy Dixon 

led the pledge of allegiance. 

 

3. Approval of the Agenda  

 

Commissioner David Lowman made a motion to approve the agenda as 

presented. Commissioner Mike Streat seconded the motion and all voted 

aye. Motion was approved. 

 

4. Approval of Minutes   

a. Regular Meeting Minutes, November 2, 2021 

b. Public Hearing and Called Meeting Minutes, November 11, 2021 



 

Commissioner Randy Dixon made a motion to approve the minutes from 

the November 2, 2021 regular meeting and the November 11, 2021 

public hearing and called meeting as presented. Commissioner Harold 

Rozier seconded the motion and all voted aye. Motion was approved.  

 

5. Public Comment  

a. Ala Mae Myles, Patterson to discuss petition for county to accept 

Ala Mae Lane as county road. Ms. Myles stated that she has 

submitted the petition for the county to take the road and wants 

to know what is the next step. Chairman Bennett stated that all of 

the people who own property touching the road must sign the 

petition and there are some names missing at this point. After that 

is submitted it will be presented to the Planning office for them to 

verify the ROW present and the necessary ROW and zoning of the 

property. And determine if there is enough need for the county to 

take it over. There may need to be some ROW given from the 

property owners to meet the need. Ms. Myles said she would work 

on the rest of the signatures. 

 

6. County Manager Report and October 2021 Financials. 
Financial Report & County Manager Report 

December 7, 2021 

• Financial Report as of 10/31/2021 

a. Total revenues for the year through October are $10.8 million or 10.49% over 

projected 

1. Primary increase is in the Motor Vehicle Title Ad Valorem Taxes Collected which 

is over projections by $370 k due mostly to the governmental influx of money earlier 

this year which resulted in many cars being purchased 

b. Expenses as a whole are in line at 80.52 % through October. 

• County Manager’s Report 

a. Departmental updates: 

i. Facilities 

1. The inline filtration system has been installed for the chiller at the 

Agriculture Center 

2. The filters are doing a great job of clearing the debris from the water 

lines which is the suspected problem causing the failure of the heat exchanger 

3. Projected installation of the new heat exchanger could be as early as 

next week. 



ii. Fire/EMA 

1. Hazard Mitigation Plan Public Comments will take place at 10:00 am on 

December 9th at the Emergency Operations Center for anyone interested 

2. Chief Nino has applied for the Assistance to Firefighters Grant to help 

obtain additional PPE 

3. The 2nd payroll for the volunteer firefighters has been submitted and is 

just under $30,000 for the calls responded to  

4. There have been approximately 640 calls for fire services to date 

iii. Jail Addition 

1. Last inspection report and minutes from the November 30th meeting 

are in your packets 

iv. Parks & Recreation 

1. Congratulations to our 10U and 12U football teams for bringing home 

the State Championships in their respective divisions. All teams have done an 

outstanding job this season and we are proud of the efforts of the participants, 

parents, coaches, sponsors, and our Parks & Recreation staff for the efforts in 

making our Parks & Recreation a strong feeder program for our middle and high 

school athletic programs. 

v. Planning & Codes/Zoning 

1. Revenues for permits, inspections, and other fees are up from last year 

by approximately $19k  

2. Planned projects for multi-family housing units already starting for 2022 

 

7. Discussion and Request to approve recommendation from Bill Rozier, 

Chief Appraiser for GIS services. 

 

Commissioner Harold Rozier made a motion to approve Southern 

Georgia Regional Commission for GIS services at $5,050 per year. 

Commissioner David Lowman seconded the motion and all voted aye. 

Motion was approved. 

 

8. Discussion and request to approve recommendation from Bill Rozier, 

Chief Appraiser for Reappraisal services. Commissioner Rozier asked how 

this cost compares to the last time this was done. Mr. Rozier stated that 

we have never done all parcels at one time like this so he is unsure. 

Commissioner Rozier stated that it’s likely that we are getting a better 

price by doing it this way. 

 



Commissioner Randy Dixon made a motion to approve the reappraisals 

be done by GMASS on all parcels in the county starting in January 2022 

and completing in early 2023 for the 2023 digest year for $392,750.00. 

Commissioner Harold Rozier seconded the motion and all voted aye. 

Motion was approved.  

 

9. Discussion and request to approve recommendation from Stephen 

Taylor, Maintenance Director for roof at the Senior Center Building. 

Chairman Bennett shared that we need a new roof at 711 Hendry St and 

that we received two bids. Roofing Professionals, Inc for $47,250.00 and 

Roof Services, LLC of Albany for $29,900.00. This is for a shingle roof. 

 

Commissioner Randy Dixon made a motion to approve the bid from Roof 

Services, LLC for $29,900.00 for a new shingle roof at 711 Hendry Street. 

Commissioner Mike Streat seconded the motion and all voted aye. 

Motion was approved. 

 

10. Discussion and request to approve Intergovernmental Agreement 

between Pierce County and the Pierce County Industrial Development 

and Building Authority to administer on behalf of Pierce County the Cares 

Act Funding as it relates to the CDBG-CV Grant for the food pantry. 
INTERGOVERNMENTAL AGREEMENT BETWEEN PIERCE COUNTY AND PIERCE COUNTY 

INDUSTRIAL DEVELOPMENT & BUILDING AUTHORITY 

 

 This Intergovernmental Agreement (“Agreement”) is entered into and effective the 7th  

day of December, 2021, by and between Pierce County and Pierce County Industrial 

Development & Building Authority. 

 WHEREAS, on March 27, 2020, the Relief, and Economic Security Act (“CARES Act”) was 

signed into law. The CARES Act provided funding to the Department of Housing and Urban 

Development (“HUD”) to allocate to states through the Community Block Development Grant 

COVID-19 Pandemic Recovery Program (“CDBG-CV”); and  

 WHEREAS, HUD allocated funding totaling Eighty-Two Million, Eight Hundred Fifty 

Thousand, Six Hundred Seven and Zero Dollars ($82,850,607.00) to the state of Georgia 

under the CDBG-CV; and 

 WHEREAS, HUD regulations require all CDBG-CV funding to be utilized to prevent, 

prepare for, or respond to the coronavirus pandemic; and 

 WHEREAS, CDBG-CV funding will be utilized for the benefit of persons earning low-and-

moderate incomes; and 



 WHEREAS, the state of Georgia has allocated CDBG-CV funding to the Georgia 

Department of Community Affairs (“DCA”) to distribute in response to coronavirus pandemic 

related hardships, including, but not limited to food insecurity, rural access to healthcare, 

rental assistance, utilities assistance, broadband connectivity, and small business operational 

cost assistance; and  

 WHEREAS, DCA allocated One Million Dollars ($1,000,000.00) Pierce County to respond 

to the coronavirus pandemic related hardship caused by food insecurity and lack of access to 

healthcare facilities in Pierce County; and  

 WHEREAS, Pierce County desires to enter into an agreement with the Pierce County 

Industrial Development & Building Authority to administer on behalf of Pierce County the 

CDBG-CV funding totaling One Million Dollars ($1,000,000.00) and enter into agreement(s) 

with a local community food bank, food pantry, or rural health care facility; and 

 NOW, THEREFORE, in consideration of mutual promises and agreements set forth 

below, Pierce County and the Pierce County Industrial Development & Building Authority 

hereby agree as follows: 

I. Duties of Pierce County 

1. Pierce County agrees to serve as recipient and fiscal agent for CDBG-CV funding 

from DCA. As a recipient of these funds, Pierce County will:  

a.  Process payments, submitting quarterly performance reports,  

   providing access to all applicable records for DCA/HUD inspection. 

b.  Meet with DCA and the Pierce County Industrial Development & 

Building Authority staff to ensure compliance/progress. 

c.  Provide all related documentation required for CDBG-CV grant awards.  

d. Collaborate with DCA and the Pierce County Industrial Development & 

Building Authority to ensure compliance with all applicable federal and state 

requirements. 

e. Ensure all bidding and contract documents contain necessary language 

to satisfy all applicable requirements.  

f. Provide funding to the Pierce County Industrial Development & Building 

Authority as a subgrant recipient for the purpose of entering into an agreement 

with a local community food bank, food pantry, or rural health care facility.   

II. Duties of the Pierce County Industrial Development & Building Authority 

1. the Pierce County Industrial Development & Building Authority agrees to serve 

as a subgrant recipient of CDBG-CV funding received by Pierce County from DCA. As a 

subgrant recipient of these funds, the Pierce County Industrial Development & Building 

Authority will: 

a.  Enter into agreements with a local community food bank, food pantry, 

or rural health care facility to provide CDBG-CV funding for rehabilitation or 

construction activities. 

b. Collaborate with Pierce County to ensure compliance with all applicable 

federal and state requirements.  

c. Provide access to all applicable records for DCA/HUD inspection.  

d. Provide timely information to Pierce County pertaining to quarterly 

performance reports.  



 

e. Verify appropriate expenditures and submit invoices from local 

community food bank, food pantry, or rural health care facility to Pierce County 

for approval of payment processing. 

f. Assist, as requested, the Pierce County recapture award funding in 

circumstances where a local community food bank, food pantry, or rural health 

care facility has received funds derived from insurance, Federal Emergency 

Management Agency or the Small Business Association or any other source, and 

whether such amounts are a duplication of benefits. 

III. General Terms & Conditions   

1. Pierce County and the Pierce County Industrial Development & Building 

Authority agree to perform their respective services in accordance with the terms and 

conditions of this Agreement and in compliance with all applicable laws, rules, 

regulations, and orders of federal, state, and local governments, including order of any 

court of competent jurisdiction. 

2. Pierce County and the Pierce County Industrial Development & Building 

Authority agree to maintain for the duration of this Agreement all licenses, certifications 

and permits applicable to the services to be performed under this Agreement.  

3. Pierce County and the Pierce County Industrial Development & Building 

Authority their employees, agents, subcontractors, and assigns, agree to cooperate fully 

in the defense of any litigation brought against Pierce County and the Pierce County 

Industrial Development & Building Authority relating to the work to be performed under 

this Agreement, and each part shall give the other prompt notice of any claim, demand, 

suit or proceeding.  

4. This Agreement shall be effective as of December 7, 2021 and shall continue in 

full force and effect until December 31, 2024, unless such period is extended by mutual 

agreement of the parties in writing, Pierce County and the Pierce County Industrial 

Development & Building Authority shall have the right to terminate this Agreement at 

any time for their convenience, with thirty (30) calendar days prior written notice to the 

other party.  

5. The parties recognize and agree it may be necessary or convenient for the 

parties to amend this Agreement so as to provide for the orderly implementation of all 

of the undertaking described herein, and the parties agree to cooperate fully in 

connection with such amendments if and as necessary. However, no change, 

modification or amendment to this Agreement shall be effective unless the same is 

reduced to writing and signed by all parties hereto.  

6. Any notice under this Agreement shall be deemed duly given if delivered by 

hand (against receipt) or if sent by registered or certified mail – return receipt 

requested, to a party hereto at the address set forth below or to such other address as 

the parties may designate by notice from time to time in accordance with this 

Agreement.  

 If to Pierce County:    Neal Bennett, Chairman 

       312 Nichols Street 

       P.O. Box 679 



       Blackshear, GA 31516 

 

 

If to Pierce County Industrial Development 

& Building Authority:    Steven Paul, Chairman 

       200 SW Central Avenue 

       Blackshear, GA 31516 

 

7. This Agreement is executed in the State of Georgia and all matters pertaining to 

the validity, construction, interpretation, and effect of this Agreement shall be governed 

by the laws of the State of Georgia.  

8. This Agreement may be executed in multiple counterparts, each of which shall 

be an original but all of which shall constitute one agreement. No party shall be bound 

by this Agreement until all parties have executed the Agreement.  

9. This Agreement constitutes the entire agreement and understanding between 

the parties hereto and replaces, cancels and supersedes any prior agreements and 

understandings relating to the subject matter hereof; and all prior representations, 

agreements, and undertakings between the parties hereto with respect to the subject 

matter hereof are merged herein.     

 

[REMAINDER OF THE PAGE INTENTIONALLY LEFT BLANK] 

 

[SIGNATURE PAGE FOLLOWS] 

 

IN WITNESS WHEREOF, the parties have caused the authorized representatives of each to 

execute this Agreement. 

 PIERCE COUNTY 

 ________________________________    __________________ 

 Chairman       December 7, 2021 

 

 PIERCE COUNTY INDUSTRIAL DEVELOPMENT 

  & BUILDING AUTHORITY 

 ________________________________    __________________

 Chairman       December 7, 2021 

 

Commissioner Randy Dixon made a motion to approve the 

intergovernmental agreement with the Pierce County IDBA as presented. 

Commissioner David Lowman seconded the motion and all voted aye. 

Motion was approved. 

 

11. Discussion and request to approve Potential Conflict of Interest form 

pertaining to CDBG-CV Grant application for food pantry. The 



Commission reviewed the conflict-of-interest document and a roll call 

was made to clarify there is no conflict of interest. 

a. David Lowman   no 

b. Randy Dixon  no 

c. Mike Streat  no 

d. Harold Rozier  no 

e. Neal Bennett  no 

 

12. Discussion and request to approve Resolution 2021.12.07.03 for 

Submission of the CDBG-CV Grant application for food pantry.  
RESOLUTION 2021.12.07.03 

 

PIERCE COUNTY BOARD OF COMMISSIONERS TO SUBMIT AN APPLICATION TO OBTAIN 

COMMUNITY DEVELOPMENT BLOCK GRANT-CV (CDBG-CV) FUNDS FOR THE PIERCE COUNTY 

FOOD PANTRY 

 

WHEREAS, Pierce County has identified a lack of sufficient funds to address the need for a 

new, expanded Food Pantry facility in order to prevent, prepare for, and respond to COVID-

19 and the increased demands for food pantry services as a result of the pandemic; and 

WHEREAS, Community Development Block Grant-CV (CDBG-CV) funds are sufficient to 

address this need; and 

WHEREAS, Pierce County has requested the staff of the Southern Georgia Regional 

Commission to assist in the preparation and administration of the Community Development 

Block Grant-CV (CDBG-CV) application; and 

WHEREAS, Pierce County has selected J Glenn Gregory Architects to provide pre- and post-

award services as the project architect for the Community Development Block Grant-CV 

(CDBG-CV) application; and  

WHEREAS, Pierce County has agreed to provide sufficient matching funds and in-kind services 

to complete this project; 

WHEREAS, the Pierce County Food Pantry has agreed to provide in-kind services to complete 

this project; 

THEREFORE, be it resolved that Pierce County will submit a Community Development Block 

Grant-CV (CDBG-CV) application to address the identified needs. 

SO RESOLVED this __________day of ________________________, 2021. 

BY: 

____________________________________        

K. Neal Bennett, Chairman 

ATTEST: 

___________________________________ 

Amy Hitt, County Clerk 

 

(SEAL)  



Commissioner Randy Dixon made a motion to approve Resolution 

2021.12.07.03 as presented. Commissioner David Lowman seconded the 

motion and all voted aye. Motion was approved. 

 

13. Discussion and request to approve Resolution 2021.12.07.01 

Memorandum of Understanding authorization and agreement with Tate 

Law Firm in relation to the Opiate Lawsuit settlements.  
PIERCE COUNTY, GEORGIA 

Resolution No. R-2021-12.07.01 

AN EMERGENCY RESOLUTION TO ACCEPT THE MATERIAL TERMS OF THE DISTRIBUTOR AND 

JANSSEN SETTLEMENTS PURSUANT TO THE GEORGIA MEMORANDUM OF UNDERSTANDING 

AND CONSISTENT WITH THE TERMS OF THE JULY 21, 2021 NATIONAL OPIOID SETTLEMENT 

AGREEMENTS 

 AN EMERGENCY RESOLUTION AUTHORIZING the [Prosecuting Attorney/Law 

Director/Solicitor/Appropriate Official] to execute the Participation Agreement for 

Subdivision Settlement with McKesson Corporation, Cardinal Health, Inc., and 

AmerisourceBergen Corporation (“Settling Distributors”) and Johnson & Johnson, Janssen 

Pharmaceuticals, Inc., OrthoMcNeil-Janssen Pharmaceuticals, Inc., and Janssen 

Pharmaceutica, Inc. (“Janssen”) pursuant to the Georgia Memorandum of Understanding 

regarding the pursuit and use of potential opioid litigation settlement funds and consistent 

with the material terms of the July 21, 2021 proposed National Opioid Settlement 

Agreements available at https://nationalopioidsettlement.com/.   

WHEREAS, Pierce County, Georgia (herein “Municipality”) is a [county/municipal 

entity/township] formed and organized pursuant to the Constitution and laws of the State of 

Georgia; and 

 WHEREAS, the people of the State of Georgia and its communities have been harmed by 

misfeasance, nonfeasance and malfeasance committed by certain entities within the Opioid 

Pharmaceutical Supply Chain; and 

 WHEREAS, the State of Georgia, through its Attorney General, and certain Local 

Governments, through their elected representatives and counsel, are separately engaged in 

litigation seeking to hold Opioid Pharmaceutical Supply Chain Participants accountable for 

the damage caused by their misfeasance, nonfeasance and malfeasance; and 

 WHEREAS, the State of Georgia, through its Governor and Attorney General, and its 

Local Governments share a common desire to abate and alleviate the impacts of that 

misfeasance, nonfeasance and malfeasance throughout the State of Georgia; and 

 WHEREAS, the State and its Local Governments, subject to completing formal 

documents effectuating the Parties Agreements, have drafted and Pierce County has 

adopted, and hereby reaffirms its adoption of, a Georgia Memorandum of Understanding 

(“MOU”) relating to the allocation and the use of the proceeds of any potential settlements 

described; and 



 WHEREAS, the MOU has been collaboratively drafted to maintain all individual claims 

while allowing the State and Local Governments to cooperate in exploring all possible means 

of resolution; and 

WHEREAS, the Board of Commissioners understands that an additional purpose of the MOU 

is to create an effective means of distributing any potential settlement funds obtained under 

the MOU between the State of Georgia and Local Governments in a manner and means that 

would promote an effective and meaningful use of the funds in abating the opioid epidemic 

throughout Georgia, as well as to permit collaboration and explore potentially effectuation 

earlier resolution of the Opioid Litigation against Opioid Pharmaceutical Supply Chain 

Participants; and 

 WHEREAS, nothing in the MOU binds any party to a specific outcome, but rather, any 

resolution under the MOU requires acceptance by the State of Georgia and the Local 

Governments; and  

 WHEREAS a settlement proposal is being presented to the State of Georgia and Local 

Governments by distributors AmerisourceBergen, Cardinal, and McKesson (collectively the 

“Settling Distributors”) and Johnson & Johnson, Janssen Pharmaceuticals, Inc., OrthoMcNeil-

Janssen Pharmaceuticals, Inc., and Janssen Pharmaceutica, Inc. (“Janssen”) to resolve 

governmental entity claims in the State of Georgia using the structure of the MOU and 

consistent with the material terms of the July 21, 2021 proposed National Opioid Settlement 

Agreements; and 

 WHEREAS, the Board of Commissioners wishes to agree to the material terms of the 

proposed National Opioid Settlement Agreements with the Settling Distributors and Janssen 

(the “Proposed Settlements”):  

NOW THEREFORE, BE IT ORDAINED BY THE BOARD OF COMMISSIONERS OF PIERCE COUNTY, 

GEORGIA. 

 Section 1. That Neal Bennett, Chairman, hereby accepts or is authorized to accept 

the Proposed Settlements on behalf of Pierce County, Georgia, pursuant to the terms of the 

Georgia MOU.  

Section 2. That it is found and determined that all formal actions of the Council relating to 

the adoption of this resolution were adopted in an open meeting of this Council, and that all 

deliberations of this Council and any of its committees that resulted in such formal action, 

were in meetings open to the public, in compliance with all legal requirements. 

 Section 3. This Resolution is hereby declared to be an emergency measure, 

necessary for the preservation of the public peace, health, welfare and safety of Pierce 

County, Georgia.  The reason for the emergency is to ensure prompt pursuit of funds to assist 

in abating the opioid epidemic throughout Georgia. 

Yea Nay 

   _X_    ____  Harold Rozier, District 1 Commissioner 

   _X_    ____  Mike Streat, District 2 Commissioner 

   _X_    ____  Randy Dixon, District 3 Commissioner 

   _X_    ____  David Lowman, District 4 Commissioner 

   _X_    ____  Neal Bennett, Chairman 

    

 



Passed December 7, 2021 

Attest: 

_________________________   _________________________ 

Chairman       County Clerk 

 

Commissioner Mike Streat made a motion to approve resolution 

2021.12.07.01 as presented. Commissioner David Lowman seconded the 

motion and all voted aye. Motion was approved. 

 

14. Discussion and request to approve Resolution 2021.12.07.02 Georgia’s 

Annexation Dispute Resolution Law as requested by ACCG. 
RESOLUTION 2021.12.07.02 

Supporting Reform to Georgia’s Annexation Dispute Resolution Law 

WHEREAS, annexation of unincorporated areas by municipalities may be appropriate to 

provide public services not otherwise available from the county, but may be abused when its 

primary objectives are to expand a city’s tax base or circumvent a county’s land use plan or 

zoning ordinance;  

WHEREAS, the pressure from growth and development is expected to increase in the future 

and annexation for land use changes may adversely impact neighboring residents, disrupt a 

county’s land use plan, cause significant service delivery challenges, and/or strain existing 

county infrastructure;  

WHEREAS, city governments are neither elected by nor accountable to unincorporated 

residents and may not duly consider their concerns in making land use decisions impacting 

them;  

WHEREAS, in 2007 the Georgia General Assembly established an annexation dispute 

resolution procedure to try to help balance these interests while respecting everyone’s 

property rights;  

WHEREAS, this dispute resolution procedure has not been changed since its enactment and is 

long overdue for revisions to further avoid the negative impact on Georgia citizens;  

WHEREAS, in 2021, the Georgia House of Representatives adopted House Resolution 222, 

establishing a Study Committee on Annexation to review the dispute resolution procedure; 

and   

WHEREAS, the House Study Committee held hearings around the state, solicited 

recommendations from impacted annexation stakeholders, and has issued its final report and 

recommendations.      

NOW, THEREFORE, BE IT RESOLVED by the Pierce County Board of Commissioners that this 

body urges the Georgia General Assembly to follow the recommendations of the 2021 House 

Study Committee on Annexation and adopt meaningful reforms to Georgia’s annexation 

dispute resolution law during the 2022 legislative session.  These changes should:   

• revise the procedures of the annexation dispute resolution process;  

• empower the Department of Community Affairs to administer this process more 

effectively; and 



• better balance the oftentimes conflicting interests among counties, cities, incorporated 

and unincorporated citizens, and developers seeking different land uses through annexation.  

As only State law can help reach this balance, State law must be changed to respect all 

parties and persons impacted by Georgia’s continued population growth.   

BE IT FURTHER RESOLVED that a copy of this Resolution be delivered to each member of the 

Georgia House of Representatives and Senate representing Pierce County and made available 

to ACCG, the public and press.    

ADOPTED, THIS 7th DAY OF DECEMBER, 2021 

 

PIERCE COUNTY BOARD OF COMMISSIONERS     

    

Commissioner David Lowman made a motion to approve resolution 

2021.12.07.02 as presented. Commissioner Mike Streat seconded the 

motion and all voted aye. Motion was approved. 

 

15. Discussion and request to approve purchase of 20 tablets not to exceed 

$20,000.00 using ARPA funds. (These will be for various departments 

that have made the requests for this equipment) County Manager 

Rubenbauer stated that several departments have requested devices. 

Commissioner Rozier asked how will the inventory be kept up? Mr. 

Rubenbauer stated that our asset management system will keep up with 

them by serial number and who they are assigned to.  

 

Commissioner David Lowman made a motion to approve the purchase of 

20 tablets not to exceed an expense of $20,000.00 using ARPA funds. 

Commissioner Randy Dixon seconded the motion and all voted aye. 

Motion was approved. 

 

16. Discussion and request to purchase replacement back-up generator at 

the 911 office due to a recent system failure not to exceed $13,000.00 

and to be paid with ARPA funds.  

 

Commissioner David Lowman made a motion to approve the purchase of 

a new generator for the 911 Center in an amount not to exceed 

$13,000.00 to be paid from ARPA funds. Commissioner Randy Dixon 

seconded the motion and all voted aye. Motion was approved. 



17. Discussion and Request to approve the purchase of culvert pipe to have 

inventory on site in the amount of $52,279.73 from the road department 

general fund budget. 

 

Commissioner Randy Dixon made a motion to approve the purchase of 

culvert pipe from Cherokee Culvert at $52,279.73. Commissioner David 

Lowman seconded the motion and all voted aye. Motion was approved. 

 

18. Discussion and request to approve the new culvert price list for citizen 

purchase of pipe.  
Pierce County 

Board of Commissioners 

CULVERT REQUEST / ROAD WORK ORDER 

Address: _________________________________________________________ 

Name: ____________________________________________________________ 

Phone: ___________________________________________________________ 

Remarks: _________________________________________________________ 

__________________________________________________________________ 

Directions: ______________________________________________________ 

__________________________________________________________________ 

Culvert Size  Price   Other comments or complaints: 

(Check one)       Metal Pipes    ______________________________  

  18” x 20’ $844.00  ___________________________________  

  18” x 30’      $1,055.00  ___________________________________  

  24” x 20’  $964.00  ___________________________________  

  24” x 30’ $1,281.00  ___________________________________ 

  30” x 20’ $1,067.00  ___________________________________ 

  30” x 30’ $1,435.00  ___________________________________ 

  36” x 20’ $1,350.00  ___________________________________ 

  36” x 30’             $1,814.00  ___________________________________ 

 

“SLOW-CHILDREN AT PLAY” Sign-18”x 24” plus cost of post - $_________ 

 

Applicant Signature: ______________________________ Date: ____________________ 

Work Completed By: ________________________________ Date: ____________________ 

……………………………………………………………………………………………………………………………………………….. 

For Office Use Only 

Issued By: ___________________________________ Date: __________________ 

 

Payment Type (circle one):     Cash or Check #_____   Amt Paid:  $_____________ Code:   

1000000.343902  

 



Commissioner Randy Dixon made a motion to approve the fees for 

culvert pipe as presented. Commissioner Harold Rozier seconded the 

motion and all voted aye. Motion was approved.  

 

19. Discussion and approval of the Commission meeting schedule for 2022. 
January 4, 2022   July 5, 2022  

February 1, 2022   August 2, 2022 

March 1, 2022   September 6, 2022 

April 5, 2022   October 4, 2022 

May 3, 2022   November 1, 2022 

June 7, 2022   December 6, 2022 

 

Commissioner David Lowman made a motion to approve the Commission 

meeting schedule for 2022 as presented. Commissioner Mike Streat 

seconded the motion and all voted aye. Motion was approved. 

 

20. Discussion and approval of the 2022 Holiday Schedule for employees. 
Friday, December 31, 2021  Monday, September 5, 2022 

Monday, January 17, 2022  Thursday, November 24, 2022 

Friday, April 15, 2022  Friday, November 25, 2022 

Monday, May 30, 2022  Friday, December 23, 2022 

Monday, July 4, 2022  Monday, December 26, 2022 

 

Commissioner David Lowman made a motion to approve the 2022 

Holiday schedule for employees as presented. Commissioner Mike Streat 

seconded the motion and all voted aye. Motion was approved. 

 

21. Discussion and request to approve 2022 Georgia Indigent Defense 

Services Agreement and 2022 budget with a slight increase to the budget 

of $3,009.87 for the year. 























 
Commissioner David Lowman made a motion to approve the 2022 

Georgia Indigent Defense Services Agreement and 2022 Budget as 



presented. Commissioner Randy Dixon seconded the motion and all 

voted aye. Motion was approved. 

 

22. Discussion and request to approve re-appointment of Stephanie Bell to 

the Pierce County Health Department Board to a term beginning January 

1, 2022 to December 31, 2025. 

 

Commissioner Randy Dixon made a motion to re-appoint Stephanie Bell 

to the Pierce County Health Department Board for a term beginning 

January 1, 2022 and ending December 31, 2025. Commissioner David 

Lowman seconded the motion and all voted aye. Motion was approved. 

 

23. Discussion and request to approve re-appointment of Laci Gillis Tippins 

to the Pierce County Library Board to a term beginning January 1, 2022 

to December 31, 2025. 

 

Commissioner Randy Dixon made a motion to re-appoint Laci Gillis 

Tippins to the Pierce County Library Board for a term beginning January 

1, 2022 and ending December 31, 2025. Commissioner Mike Streat 

seconded the motion and all voted aye. Motion was approved. 

 

24. Discussion and request to approve re-appointment of Steven Paul to the 

Pierce County Industrial and Business Development Authority to a five- 

year term beginning January 1, 2022 and ending December 31, 2027. 

 

Commissioner Randy Dixon made a motion to re-appoint Steven Paul to 

the Pierce County Industrial Development and Business Authority to a 

term beginning January 1, 2022 and ending December 31, 2027. 

Commissioner David Lowman seconded the motion and all voted aye. 

Motion was approved. 

 

25. Discussion and request to approve the job description for Chief Registrar 

as replacement for Elections Clerk and set pay range for the position at 

$15.35 to $17.17 per hour.  During discussion Commissioner Randy Dixon 



challenged the Board to have the pay study for all positions completed 

by the end of March 2022. 

Commissioner Harold Rozier made a motion that this item be tabled until 

a complete pay study can be completed. Commissioner Mike Streat 

seconded the motion and all voted aye. Motion to table was approved. 

26. Discussion and request to approve the job description for Supervisor of 

Elections and set a pay range for the position at $18.04 to $21.00 per 

hour. 

 

Commissioner Harold Rozier made a motion to table this item until the 

pay study can be completed and presented to the Board in April 2022. 

Commissioner Mike Streat seconded the motion and all voted aye. 

Motion was approved.  

 

27. Discussion and request to approve the job description for Human 

Resources Generalist and to set the salary range at $33,280 to $47,840 

annually. Jason Rubenbauer County Manager stated that this position as 

presented is in line with the study he is working on and is necessary as it 

is a new position resulting from the resignation of the County Clerk. 
Pierce County Board of Commissioners 

JOB DESCRIPTION 

Human Resources Generalist 

 

Supervisor: County Manager 

The purpose of this class within the organization is to execute human resources best 

practices and comply with all local, state and federal labor laws. 

Duties and Responsibilities 

The functions listed below are those that represent most of the time spent working in this 

class. Management may assign additional functions related to the type of work of the class as 

necessary. 

 

• Ensure County Manager is informed of potential known problems and risks resulting in 

pro-active problem solving and de-escalation of issues. 

• Serves as benefits administrator; explains employee benefit programs, eligibility 

requirements, provisions, policies and procedures; including FMLA, retirement, health 

insurance, etc.; and receives and processes benefit forms; organizes open enrollment; assists 

employees with any and all insurance issues. Works with Fringe Benefit providers to maintain 

current roster of enrollees by communicating new employee information, terminations, and 



or benefit changes; review and process monthly payments to insurance carriers in a timely 

manner.  

• Calculates all employees pay changes; merit increases, cost of living increases, 

probationary increase, promotional increases, longevity pay awards, and new hires rate of 

pay in accordance with Commission approved positions and pay scale; inputs all personal 

information for new hires in payroll and time keeping systems; inputs all employee changes 

into the payroll systems; changes include address changes, name changes, tax deduction 

changes, pay changes, deduction changes, employee terminations, and direct deposit. 

• Performs administrative and record keeping tasks related to staffing changes, which 

may include resignation, terminations, and extended leave of absences. 

• Manages and maintains all termination, non-vested, vested and retiree files. 

• Receives and processes Worker’s compensation cases; receives employee and 

supervisor statements, schedules doctors’ appointments, completes first report of injury, 

authorization for medical treatment, and prescription forms; faxes all information to 

worker’s compensation carrier; completes wage statements; discusses information with 

attorney’s office, completes settlement information, etc.; keeps County Manager informed of 

cases resulting in lengthy loss time claims. 

• Conducts or acquires background checks, driving records and employee eligibility 

verifications. 

• Prepares paperwork for newly hired employees including I-9 forms, benefits enrollment 

forms, E-verify and GA new Hire reporting, etc.; conducts new employee orientation. 

• Oversees all drug and alcohol testing requirements and compliance.  This includes 

preparation for annual state and local audits. 

• Administers the performance evaluation program; issues annual and probation 

evaluation forms; reviews for completeness; calculates performance ratings, calculates salary 

increase, as directed by the County Manager and Board of Commissioners and submits for 

approval. 

• Prepares a variety of records, reports and correspondence as requested; prepares EEOC 

report, retirement report, audit schedules for worker’s compensation, etc.; provides 

appropriate documentation, policy interpretations and explanations to managers and 

employees regarding human resources programs and services.  

• Provides administrative support to the County Manager on an as needed basis; 

maintains calendar and appointments; schedules meetings and appointments; assists in the 

preparation of correspondence in accordance with standard policies and procedures; and 

makes necessary travel arrangements as requested. Processes routine and non-routine 

matters independently as directed.   

• Assist with recruitment and selection activities to attract and retain qualified applicants 

for County position vacancies when needed; prepares and places and/or posts 

advertisements for County vacancies; prepares, provides and explains applications packets to 

applicants; receives, reviews and processes applications; schedules interviews; and prepares 

letters of conditional employment for applicable positions. 

• Assists the County Manager with salary and benefit surveys, position evaluation and 

classification reviews; manages coordinating employee safety meetings and employee 



relations functions such as Christmas Dinner, New Employee Orientation, and Awards 

Ceremony. 

• Reviews, tracks, and documents compliance with mandatory and non-mandatory 

training, continuing education, and work assessments. This may include but is not limited to 

safety training, anti-harassment training, professional licensure, and aptitude exams and 

certifications, defensive driving, and active shooter training. 

• Performs related work as assigned by the County Manager. 

 

Minimum Education and Experience Requirements: 

Requires an Associate’s Degree in Business, Public Administration, Human Resources or 

closely related field; Requires two years of experience in human resources, payroll, and office 

administration or closely related experience; Required qualifications may be any equivalent 

combination of education, training and experience which provides the requisite knowledge, 

skills and abilities for this job. 

Physical Demands: 

  

The work is typically performed while sitting at a desk or table or while intermittently sitting, 

standing, walking, bending, crouching, or stooping.  The employee frequently lifts light 

objects and requires a high degree of dexterity. 

 

Commissioner David Lowman made a motion to approve the Human 

Resources Generalist job description as presented and to set a salary 

range for the position at $33,280 to $47,840. Commissioner Randy Dixon 

seconded the motion and all voted aye. Motion was approved. 

 

28. Discussion and request to appoint Jason Rubenbauer, County Manager as 

the County Clerk for 2022. 

 

Commissioner David Lowman made a motion to appoint Jason 

Rubenbauer as the County Clerk with no additional compensation for the 

2022 year. Commissioner Mike Streat seconded the motion and all voted 

aye. Motion was approved. 

 

29. Discussion and request to approve the renewal of the County Manager’s 

contract and reappointment for the 2022 year.  
2022 EMPLOYMENT AGREEMENT - COUNTY MANAGER 

 

 This Agreement is made this 7th day of December, 2021 between Pierce County and 

Jason E. Rubenbauer. 

 



1. Definitions 

All italicized terms in this Agreement are defined below: 

(a) Employer Pierce County, Georgia, by and through its duly elected Board of 

Commissioners (also “County”); 

(b) Employee Jason E. Rubenbauer 

2. Employee’s Duties, Obligations, and Responsibilities 

Employee shall serve as the Manager of Pierce County, Georgia.  Employee shall report to 

and be responsible to the Pierce County Board of Commissioners.  Employee shall perform 

the professional services generally required of a County Manager, including but not limited to 

the following: 

(a) Overseeing the management and operation of all Pierce County Departments; 

(b) Overseeing the financial affairs of Pierce County, and taking all necessary steps to 

improve Pierce County’s financial situation; 

(c) Providing professional leadership in the operations of Pierce County Departments; 

(d) Promoting a healthy, professional and effective working relationship with all employees, 

Constitutional officers, and their employees; 

(e) Presenting reports on the status of all Pierce County operations to each regularly 

scheduled meeting, and adequately responding to questions at such meetings; 

(f) Managing the development activities of Pierce County, including preparation of new 

ordinances and negotiating and entering into appropriate agreements; 

(g) Planning for future Pierce County programs and community needs; 

(h) Participating in appropriate local government affairs; 

(i) Strictly adhering to all Federal, State and County rules and regulations, and avoiding 

neglect, criminal offenses and unauthorized disclosures of business records and financial 

information; 

(j) Engaging in appropriate activities to further Employee’s professional education and 

development during the term of this agreement; 

(k) Maintaining a pleasant, positive, polite, and responsive attitude and demeanor toward 

all employees, officers, elected officials, and citizens of the County; and 

(l) Performing all other duties for the County normally performed by a county manager. 

Employee shall perform his services pursuant to this agreement under the direction of the 

Employer and in a professional, competent and workmanlike manner consistent with the 

state of the art at the time. 

3. Term 

The term of Employee’s employment by Employer shall commence upon execution of this 

Agreement and end on December 31, 2022, and thereafter shall be renewable on an annual 

basis upon the agreement of the parties, from January 1 through December 31 of the 

following year.  Employee serves at the will of Employer and may be terminated with or 

without cause by Employer at any time, subject only to section 5. Termination and 

Severance.  

4. Compensation 

For his services pursuant to this agreement, Employer shall compensate Employee as follows:  

(a) Salary.  Employee will be paid an annual salary of $79,070.40 payable on a bi-weekly 

basis in the gross amount of $3,041.1692, before all payroll deductions.  At the end of each 



fiscal year (December 31), Employee’s performance and salary will be reviewed and 

Employee’s salary will be considered for adjustment based upon performance.  In the event a 

county-wide, across-the-board pay adjustment is given to all employees during a fiscal year, 

Employee shall be entitled to that same adjustment.   

(b) Medical Insurance.  Employee will be offered medical insurance identical to that 

received by other County employees, except that Employee and his family shall be eligible to 

enroll in such coverage immediately upon hiring, rather than after a waiting period. 

(c) Life Insurance.  Employer will provide life insurance coverage for Employee in the same 

coverage amount as other County employees. 

(d) Retirement Plan.  Employer will provide a retirement plan for Employee identical to that 

offered to other County Employees.  However, if allowable under the rules of the County’s 

retirement plan, Employee’s vesting period shall be 5 years (i.e. Employee shall be fully 

vested in the retirement plan after 5 years of employment). 

(e) Vehicle Allowance.  Employer will pay Employee $250.00 per month to be used as a 

vehicle allowance.  Employee will be expected to use his own vehicle during the course of his 

employment with Employer for travel within the County, and this vehicle allowance is 

intended to be the sole compensation to Employee for such use of his personal vehicle.  

Employee will be entitled to mileage reimbursement for use of his vehicle outside of the 

County for business on behalf of Employer in accordance with the County’s travel policy.  

Employee is solely responsible for obtaining and maintaining all licenses, tags, and insurance 

on his vehicle. 

(f) Other Benefits.  Employee shall be entitled to participate in and receive benefits for 

which he shall be eligible under any Pierce County pension, retirement, group life, accident 

insurance, group disability insurance, medical reimbursement or insurance, sick leave, or 

holiday program, policy or plan maintained by Pierce County or the ACCG for County 

employees during Employee’s employment. 

(g) Paid Vacation and Personal Days.  Employee shall be immediately vested with twelve 

(12) days paid vacation leave annually, and such vacation time is not subject to accrual, but is 

available immediately.  Employee shall provide reasonable advance notice of any vacation 

time in excess of three days.  Employee shall be entitled to sick leave according to the County 

Personnel Handbook.  Other than the paid vacation leave that becomes immediately vested, 

Employee’s twelve (12) days of annual paid vacation leave and sick leave shall accrue in the 

same manner as other employees pursuant to the County Personnel Handbook. 

(h) Continuing Education and Professional Development.  Employer shall pay all Employee’s 

membership dues for GCCMA (Georgia City-County Management Association), which dues 

are currently $125.00 per year; GCMA (Georgia County Managers Association), which dues 

are currently $25.00 per year, and ICMA (International County Manager Association) due if 

applicable.  Employer shall also pay all of Employee’s reasonable costs for registration, travel, 

lodging, and food to attend training and conferences throughout the year.  Employer shall 

also pay all of Employee’s reasonable costs to satisfy any continuing education requirements. 

5. Termination and Severance 

(a) If Employee’s employment is terminated by Employer without cause, and Employee is 

willing and able to perform his duties under the terms of this agreement, Employer shall pay 

Employee his salary for ninety (90) days from the date of termination without cause, plus 



payment for all of Employee’s accrued and unused leave time.  This severance pay is 

Employee’s sole remedy against Employer if he is terminated without cause and constitutes 

liquidated damages. Accrual of all leave shall cease effective immediately upon notification in 

writing by Employer that the Employee has been terminated. 

(b) If Employee’s employment is terminated with cause, he shall not be entitled to any 

severance pay, and the payment of any accrued leave shall be governed by the Pierce County 

Personnel Handbook, Leave Policy § 9. c.  Cause for termination includes, but is not limited 

to, the following:  breach of this Agreement, willful neglect of duty, dishonesty, alcoholism, 

drug abuse, incompetence, insubordination, the violation of any federal, state or local laws or 

ordinances, and conduct that reflects unfavorably upon Employer. 

(c) If Employee is permanently disabled or is otherwise unable to perform his duties due to 

illness, injury, mental incapacity, or health for a period of one hundred eighty (180) calendar 

days, Employer may terminate this agreement and neither party shall have any further rights 

or obligations as to the other. 

(i) The provisions of this section shall apply as long as Employee works for Employer, even 

if the Term of this Agreement has expired without the parties executing a renewal. 

(j) In the event Employee elects to leave employment, Employee shall provide Employer at 

least 30 days advance notice. 

6. Outside Employment 

While employed by Employer, Employee may not offer his services for outside employment 

(i.e. employment other than for Employer under this Agreement) without the explicit, prior, 

written permission of Employer.  

7. Miscellaneous 

(a) Merger and Integration 

This Agreement constitutes the entire agreement between the parties and contains all the 

agreements between them with respect to the subject matter hereof.  This Agreement shall 

not be modified or amended except by written instrument executed by or on behalf of the 

parties in the same manner in which this Agreement is executed.  Unless otherwise specified 

herein, this Agreement supersedes any and all other agreements or contracts, either oral or 

written, between the parties with respect to the subject matter hereof. 

(b) Modification 

Except as otherwise specifically provided, the terms and conditions of this Agreement may 

only be amended by mutual agreement of the parties, in writing, signed by both, and entered 

into the minutes of the Board of Commissioners during a public meeting. 

(c) Severability 

The invalidity or unenforceability of any particular provision of this Agreement shall not 

affect its other provisions, and this Agreement shall be construed in all respects as if such 

invalid or unenforceable provisions had been omitted. 

(d) Binding Successors 

This Agreement shall be binding upon each Party, its successors and assigns. 

(e) Jurisdiction, Venue, and Choice of Law 

This agreement shall be construed and enforced under and in accordance with the laws of 

the State of Georgia.  Venue and jurisdiction for all disputes arising in any way out of this 

Agreement shall be in the Superior Court of Pierce County, Georgia, and both parties’ 



consent to jurisdiction and venue therein and waive any objections they may have, now or in 

the future, thereto.    

(f) Notice   

All notices, requests, demands or other communications required or permitted to be given 

hereunder shall be in writing and shall be addressed and delivered to each party at the 

addresses set forth below.  Notice given under this Agreement is deemed to have been 

received within three (3) days of the postmark on the letter in which it is contained, and a 

photocopy of the envelope in which the notice was sent, or on the date shown on any e-mail 

delivery receipt and such receipt shall be deemed as sufficient proof thereof.  Rejection or 

other refusal to accept or inability to deliver because of the changed address of which proper 

notice was not given shall be deemed to be receipt of the notice, request, demand or other 

communication.  By giving prior written notice thereof, any party may from time to time and 

at any time change its address for notices hereunder.   

EMPLOYER 

Pierce County 

P.O. Box 679 

312 Nichols Street 

Blackshear, GA 31516 

EMPLOYEE 

Jason E. Rubenbauer 

2818 Evergreen Road 

Waycross, GA 31503 

Copy to: 

Franklin Rozier, County Attorney 

240 MAIN STREET 

Blackshear, GA 31516  

(g) Duty to Cooperate 

On and after the date of this agreement, both parties shall, at the request of the other, make, 

execute and deliver or obtain and deliver all instruments and documents and shall do or 

cause to be done all such other things which either party may reasonably require to 

effectuate the provisions and intentions of this agreement.  The parties agree to discuss and 

negotiate in good faith to resolve any issues addressed in the modifications or amendments 

as proposed.   

(h) Time of Essence 

Time is and shall be of the essence of this agreement. 

(i) No Waiver 

No failure of any party to exercise any power given under this agreement or to insist upon 

strict compliance with any obligation specified in this agreement, and no custom or practice 

at variance with the terms of this agreement, shall constitute a waiver of any party’s right to 

demand exact compliance with the terms of this agreement. 

(j) Construction 

This agreement shall be construed without regard to who drafted the various provisions 

hereof.  Each provision of this agreement shall be construed as though all the parties 

participated equally in its drafting.  Consequently, the parties acknowledge and agree that 



any rule of construction that a document is construed against the drafting party shall not be 

applicable to this agreement. 

(k) Counterparts 

This Agreement may be executed in several counterparts and in duplicate originals, each of 

which shall constitute an executed original, and it shall not be necessary that each party 

execute each counterpart if each party has executed at least one counterpart of this 

Agreement either by writing or by facsimile. 

Employer 

PIERCE COUNTY, GEORGIA, Acting by and through its Board of Commissioners 

____________________________________ 

Neal Bennett, Chair 

____________________________________ 

Harold Rozier, Commissioner 

____________________________________ 

Mike Streat, Commissioner 

____________________________________ 

Randy Dixon, Commissioner 

____________________________________ 

David Lowman, Commissioner 

____________________________________ 

Attest:  Amy Hitt, County Clerk 

 

[EMPLOYEE’S SIGNATURE ON FOLLOWING PAGE] 

 

Employee: 

Jason E. Rubenbauer 

Sworn to and subscribed to before me 

this 7th day of December, 2021.  

_______________________________________ 

Notary Public 

My Commission Expires:  

 

___________________________________________ 

Jason E. Rubenbauer 

 

Commissioner Mike Streat made a motion to re-appoint Jason 

Rubenbauer as County Manager for 2022 and approve the County 

Manager Contract as presented. Commissioner David Lowman seconded 

the motion and all voted aye. Motion was approved.   

 

30. Discussion and request to reappoint Franklin Rozier as the County 

Attorney for the 2022 year. 



Commissioner Mike Streat made a motion to appoint Franklin Rozier as 

the County Attorney for 2022. Commissioner Harold Rozier seconded the 

motion and all voted aye. Motion was approved. 

 

31. Discussion and request to approve the 2022 Budget and Position Control 

Resolution for the General Fund, Recreation Fund and E911 Fund. 
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Commissioners/Chairman 0 0 4 0 4 0 0

Chairman 0 0 1 0 1 0 0

County Manager 1 0 0 0 1 0 0

County Clerk 1 0 0 0 1 0 0

Elections 2 0 0 5 7 0 0

Finance 1 0 0 0 1 0 0

County Attorney 0 1 0 0 1 0 0

Tax Commissioner 4 0 1 0 5 0 0

Tax Assessor 5 0 0 3 8 0 0

Maintenance 2 0 0 0 2 0 0

Superior Court 0 0 4 0 4 0 0

Clerk of Court 5 0 1 0 6 0 0

State Court 0 0 1 0 1 0 0

Solicitor General 1 0 1 0 2 0 0

Magistrate 2 1 1 0 4 0 0

Probate 2 0 1 0 3 0 0

Sheriff Admin 3 0 1 0 4 0 0

Criminal Investigations 5 2 0 0 6 -1 1

Deputies 13 5 0 0 13 -5 0

Jail Operations 24 0 0 0 22 -2 0

Work Detail 1 0 0 0 1 0 0

Resource 1 0 0 0 1 0 0

Baliffs 0 6 0 0 6 0 1

FIRE 1 0 0 56 49 -8 0

EMS 0 0 0 0 0 0 0

Coroner 0 1 1 0 1 -1 0

EMA 1 1 0 0 2 0 0

Road Admin 2 0 0 0 2 0 0

Road Unpaved 16 5 0 0 12 -9 4

Road Maint Shop 0 0 0 0 0 0 0

Recreation 4 2 0 13 10 -9 0

Soil Conservation 0 0 0 0 0 0 0

County Extention Service 0 4 0 0 4 0 0

Planning & Codes 2 0 0 5 7 0 0

E911 7 1 0 0 7 -1 1

TOTAL 106 29 17 82 198 -36 7



 

Commissioner Randy Dixon made a motion to approve the 2022 budget 

resolution and position control count as presented. Commissioner David 

Lowman seconded the motion and all voted aye. Motion was approved. 

32. Discussion regarding EMS services in Pierce County. Chairman Bennett 

stated that the last meeting the Board asked that we gather some 

additional information. We are responsible to the citizens of the County. 

There is no doubt that in 2019 when the decision was made to contract 

with Grady it was the right fiscal decision. There have been a number of 

things happen since then that were beyond our control or Grady’s and 

things just haven’t worked out as we had hoped. The Chairman asked 

that the Board consider a motion to bring EMS back in house under 

Pierce County Board of Commissioners and that immediately establish 

the following positions and pay ranges. 1 - EMS Director salary range of 

$58,000.00 to $ 65,000.00. 1 – Lead Paramedic with an hourly range of 

$18.75 - $22.25 per hour. 6 Full Time Paramedics and 3 Part Time 

Paramedics positions with pay range of $17.75 – $21.25 per hour. 6 Full 

Time EMT and 3 Part Time EMT positions with a pay range $13.75 - 

$17.25 per hour. This will add 20 positions to the position control count 

for 2022 and add the pay ranges to the pay scale. Commissioner Harold 

Rozier made note that the biggest issue that we had before was 

collections. Chairman Bennett stated we want Pierce County citizens to 

get the best care and this is the decision in our best interest. There is 

some funding already in the 2022 budget to offset this change and other 

needed funds would come from contingency and any capital purchases 

should be able to come from ARPA. It is anticipated that the transition 

would be complete March 31, 2022. 

 

Commissioner David Lowman made a motion to bring EMS back in house 

under Pierce County and approve the positions and pay ranges as 

presented. Commissioner Mike Streat seconded the motion and a roll call 

vote was taken. Harold Rozier – yes. Mike Streat – yes. Randy Dixon – 

yes. David Lowman – yes. Neal Bennett – yes. Motion was approved. 

 



33. Discussion and request to approve the purchase of a new F150 Super 

crew 4WD truck from Brannen Ford for $35,300.00 for the EMS to be 

paid from ARPA. 

 

Commissioner David Lowman made a motion to approve the purchase of 

a F150 Supercrew 4WD truck from Brannen Ford for $35,300.00 for EMS 

to be paid from ARPA. Commissioner Randy Dixon seconded the motion 

and all voted aye. Motion was approved. 

 

34. Adjourn – Chairman Bennett asked if anyone else would like to speak and 

Steven Paul stated that he appreciates the opportunity to continue 

serving the IDBA. Karen Herndon stated that the Seniors need a bus to do 

some traveling. 

Chairman Bennett adjourned the meeting at 7:08 PM 

 
             

Neal Bennett       Harold Rozier 

 

 

             

Mike Streat       Randy Dixon 

 

 

       

David Lowman 

 


